The University of Akron
School of Social Work
Full Proposal for an Independent Master of Social Work Program

The University of Akron School of Social Work is seeking authorization to offer the
Master of Social Work (MSW) degree as an independent program, and is requesting the
dissolution of the joint MSW program between The University of Akron and Cleveland State
University.

On September 12, 2014, the faculty of the joint MSW program at Cleveland State
University and The University of Akron voted to request dissolution of the joint program and
the formation of two separate and independent Master of Social Work programs. This vote
was forwarded to the respective Deans of the College of Health Professions at The University
of Akron and the College of Liberal Arts and Social Sciences at Cleveland State. Both deans
supported this request, and the faculty initiated the curriculum approval process at their
respective campuses.

This request for dissolution of the joint Master of Social Work program has the
unanimous support of the faculty, School, College, and University Curriculum Committees,
and the Boards of Trustees at both Cleveland State University and The University of Akron.
The University of Akron Board of Trustees voted in favor of an independent MSW program
on June 15, 2015. Cleveland State University will be submitting a request for an independent
MSW program in a separate proposal.

In January 1995, the joint MSW program began with 24 full-time students enrolled in
four courses offered in a distance-learning format. Over the years, the program has evolved
and experienced tremendous growth and success. Twenty years later, the spring 2015
semester had over 350 students enrolled in 53 courses. In 1995, the faculty responsibilities,
resources, and other programmatic needs were divided equally between the two campuses.
All classes were taught in distance learning classrooms, with students from both universities
in each course. As the growth of the program steadily continued, the format and structure
has become too cumbersome to manage with what has evolved as separate programmatic
goals desired by the separate faculties of the separate institutions involved (with their
separate governing protocols). In 2015, the vast majority of The University of Akron’s

MSW courses are no longer taught in distance learning. Instead, most courses are taught in



traditional classrooms or online. The enrollment at both campuses is simply too large to
sustain the joint nature of the program. The faculty believes that we are at point in our
history when the joint nature of the program is beginning to impede our growth rather than
enhance it. The missions and priorities of both universities have also evolved, and it is
difficult to align with two strategic initiatives while remaining a joint program.

The University of Akron considers this proposal to be an indication of the success of the
MSW program rather than a limitation. The joint nature served the intended initial purpose of
starting a program with limited resources and faculty, and we are confident that with the
growth in student demand and community need both programs will be successful as we move
forward independently.

It is important to stress that The University of Akron is not proposing a revision of the
curriculum of the MSW program at this time. Rather, this proposal is for the authorization of
an independent MSW program. No changes have been made to the admissions process, field
education, program requirements or to the existing curriculum. This proposal is to provide
evidence that the UA School of Social Work has sufficient faculty, enrollment, resources,
and allocated budget to sustain and enhance an independent MSW program.

Once independent, the UA MSW program does plan to update the curriculum of the MSW
program to streamline the foundation year content, add more advanced clinical content to the
micro track and develop a sharper focus on administrative and management skills in the macro
track. In addition, The University of Akron School of Social Work is now housed in the
College of Health Professions. The Social Work faculty members are planning to develop a
curriculum for medical social work that will align the School of Social Work with other
disciplines in the College, including nursing, speech-language pathology, audiology, nutrition
and dietetics, allied health, counseling, and sport science and wellness.

The dilemma we currently face is that because the joint MSW program between Cleveland
State and The University of Akron is still accredited jointly by the Council on Social Work
Education (CSWE), any substantive curriculum changes must be adopted by both campuses in
order to maintain our joint accreditation. Therefore, this proposal for an independent program
must be made first, followed by CSWE’s approval of an independent MSW program before

any curriculum changes are proposed and made.



The joint MSW program was granted reaffirmation in 2011, and is fully accredited by the
Council on Social Work Education (CSWE) until 2019. This accreditation will remain in
place until one or both social work programs submit a self-study to CSWE for an
independent MSW program. If this proposal for dissolution is supported, The University of
Akron plans to submit a self-study to CSWE for an independent MSW program on
December 1, 2015. The undergraduate social work programs at Cleveland State and The
University of Akron are already independent and will remain as independent programs.

The University of Akron MSW program is currently offered at two sites: the main
campus and the UA Lakewood campus in Lakewood, Ohio. The UA Lakewood site has
been part of the MSW program for the past three years. Beginning in spring 2016, with the
incoming fourth cohort, the UA Lakewood site will be offered for UA students, rather than
jointly. Over the past three years, the UA Lakewood site has had a fulltime UA social work
staff member coordinating the program.

The UA Lakewood campus, opened in 2011, is the newest addition to The University
of Akron. UA Lakewood is located in Lakewood Ohio, 43 miles northwest of the main
campus, on the western side of Cuyahoga County. A facility with cutting edge technology
and resources, the UA Lakewood campus is situated in the center of a vibrant and diverse
urban community with close proximity to dozens of social service and health-related
facilities. Over the past four years, this urban center for higher education has experienced
tremendous growth thanks to the collaborative approach between the City of Lakewood
and The University of Akron. UA Lakewood offers a number of programs including
nursing, business, education and general education courses.

Section 1: Academic Quality
Competency

Considering the fact that The University of Akron School of Social Work has successfully
functioned for 20 years as half of a joint MSW program, we believe that the School has
demonstrated competency to thrive as an independent program. Although accredited by CSWE
as a joint program, both campuses have been responsible for the day-to-day operations of their
respective Schools including marketing, recruitment, admissions, academic advising, field
education coordination, hiring fulltime and part-time faculty, budgetary and fiscal management,

coordination of classrooms schedules, and management of facilities and resources. Other than



the joint governance of the MSW program between the Schools’ leadership and faculty
committees, the vast majority of the tasks required to successfully manage an MSW program are
campus-specific. This is not to suggest that were was a lack of cooperation between the
Schools. Rather, it is reflective of the sheer size of the joint program. With over 350 students
and almost 50 fulltime and part-time faculty members, the Schools simply had to manage most

operations independently to maintain efficiency and effectiveness.

In the UA School of Social Work, there are currently 13 fulltime social work faculty and
staff with a wide range of diverse practice experiences and teaching expertise, including
addictions, clinical practice, child welfare, family and child development, health disparities,
family practice, gerontology, medical social work, administration, program evaluation, social
policy, and advocacy. Dr. Timothy McCarragher has served as Director of the UA School of
Social Work since 2008, and is currently in his second 4-year term as the Director of the joint
MSW program. Dr. McCarragher has successfully chaired two undergraduate self-study
reaccreditations, and co-chaired one MSW self-study reaccreditation. Since 2009, Dr.
McCarragher has chaired the Writing Panel as well as the Review Panel for the Social Work

Transfer Assurance Guide of the Ohio Board of Regents.

It is also important to mention that this proposal affirms that there are no additional
resources needed to offer an independent MSW program. The UA School of Social Work has
sufficient faculty, support staff, office space, classroom space, library resources, material
resources, and budget to thrive as an independent program. This request is simply for the

approval of an independent program.

Experience and number of faculty

Because the UA MSW program will be expected to meet all accreditation standards of
CSWE as an independent program, the requirements for the experience and number of social
work faculty are guided by CSWE accreditation standards 3.3.2 and M3.3.3

3.3.2 The program discusses how faculty size is commensurate with the number and type of
curricular offerings in class and field; class size; number of students; and the faculty's teaching,
scholarly, and service responsibilities. To carry out the ongoing functions of the program, the
full-time equivalent faculty-to-student ratio is usually 1:25 for baccalaureate programs and 1:12
for master’s programs.



M3.3.3 The master's social work program identifies no fewer than six full-time faculty with
master's degrees in social work from a CSWE-accredited program and whose principal
assignment is to the master's program. The majority of the full-time master's social work program
faculty has a master's degree in social work and a doctoral degree preferably in social work.

At The University of Akron, there are seven fulltime staff / faculty members with principal
assignment to the MSW program. Six of the seven have an MSW degree from a CSWE-
accredited program. Four of the seven faculty members have a doctoral degree. A fifth
faculty/staff member is a Ph.D. candidate. In addition, a number of faculty members with primary
responsibility to the undergraduate social work program also teach or work in the MSW program.
Fulltime Faculty/Staff with Primary Assignment to the MSW Program:

An allocation of the faculty teaching load for the MSW program for the 2015-2016 academic
year is presented in Table 1 below. The seven faculty members with primary assignment to the

MSW program are bolded in the Table 1.



Table 1: Fulltime MSW Faculty Assignments

Name Rank Ph.D. MSW Time Assigned | FT Years in Years
to MSW the School | Teaching in
Program (FTE) of Social the School
Work of Social
Work
Crites, Lisa Contract No Yes 0 2 8
Professional
Dickie, Jill Professor Yes Yes .75 2 9
Ellis, John Senior No Yes 1.0 0 9
Instructor
Glotzer, Richard Professor Yes No 0.75 3 3
McArdle, Linda Senior No Yes 0.25 11 11
Instructor
McCarragher, Tim Director, Yes Yes 1.0 15 15
MSW
Coordinator,
Associate
Professor
McManus, Mark Visiting Yes Yes 875 2 5
Assistant
Professor
McCollister, Melissa Contract Yes Yes 0.5 6 8
Professional
Sang, Jina Assistant Yes Yes 0.25 3 3
Professor
Thomas, Becky Visiting No Yes 1.0 4 7
Instructor
Thornton, Michele Instructor No Yes 0.125 7 7
White, Naomi Field No Yes 0.75 7 7
Coordinator,
Senior
Instructor
Zhao, Baomei Associate Yes No 0.125 3 3
Professor
Total FTE for MSW 7.375

Program

The Fulltime Staff / Faculty

Lisa Crites, MSW, is a contract professional and the Wayne College BASW Program

Coordinator. Wayne College is an additional location of The University of Akron, located in

Orrville, Ohio, which is southwest of UA’s main campus. Prior to this position, she oversaw all

operations of the Help Me Grow program in Tuscarawas County. She has presented at numerous

state conferences on child development, and in July 2015, presented two papers at the National

Rural Social Work Conference. She won the Outstanding Contribution to Children and Families

award in 1997. She teaches practice courses in the undergraduate social work program.




Jill Dickie, Ph.D., MSW, LICDC-CS, is a Professor in the School of Social Work. She
joined the School of Social Work from UA’s College of Applied Science and Technology, where
she coordinated the Addictions Associate Degree, Minor, and Certificate Programs. She has
extensive experience as a clinician, specializing in cognitive behavioral therapy and substance
abuse treatment. She has a long history of online curriculum development, and recently launched
five online graduate electives in Addiction Services and Treatment. She teaches Cognitive

Behavioral Therapy I and Il and the graduate level addictions courses.

Richard Glotzer, Ph.D., MS, is a Professor in the School of Social Work. He joined the
School of Social Work from the School of Family and Consumer Sciences three years ago, when
the newly created College of Health Professions was formed. Dr. Glotzer has over 25 years of
teaching and research expertise. He has published on marriage and family strengths, women in
education, cultural diversity, and rural families. He currently teaches graduate courses in

diversity and human behavior.

John Ellis, MSW, LICDC-CS, is a Senior Instructor, and the newest fulltime faculty
member in the School of Social Work. He has taught part-time in the joint MSW program for
nine years. John was most recently the Manager of Clinical Services for the County of Summit
ADM Board. He will be teaching graduate courses in psychopathology, social policy, and macro

practice, and serving as a faculty liaison for MSW field education.

Linda McArdle, MSW, is a Senior Instructor in the School of Social Work, and focuses on
medical social work, as well as social work with groups. She has presented nationally and
internationally on social work practice with groups. She teaches undergraduate practice courses as
well as Advanced Practice at the MSW level. She also serves as a faculty liaison for MSW field

education.

Timothy McCarragher, Ph.D., MSW, is Director of the School of Social Work, and MSW
Coordinator. He is currently serving his second 4-year term as Director of the joint MSW
program. He has been with the UA School of Social Work since 2000, and has taught
Fundamentals of Research I and Il, Advanced Standing Integrative Seminar, HBSE Large

Systems, Dynamics of Racism and Discrimination, and a range of 1-credit electives including



Animal Assisted Therapy and Grant Writing for Social Workers in the MSW program. He also

serves as a faculty liaison for MSW field education.

Melissa McCollister, Ph.D., MSW, is the University Partnership Program Coordinator for
the School of Social Work, where she works with undergraduate and graduate students enrolled in
a state-wide initiative to develop and train child welfare workers. Her area of research interest is
emotional intelligence, and she has presented extensively on secondary trauma, especially in the
area of child welfare. At the MSW level, she is currently teaching Fundamentals of Research I
and Il, Program Evaluation, and Social Policy I. She also serves as a faculty liaison for field

education.

Mark McManus, Ph.D., MSW, is a Visiting Assistant Professor, primarily teaching
graduate level courses in research, program evaluation, and human behavior. He continues to
work as a researcher at Akron Children’s Hospital, where he focuses on developmental

disabilities and advanced technology in social work practice including telehealth.

Jina Sang, Ph.D., MSW, is in her third year as an Assistant Professor in the School of
Social Work, and teaches research and practice courses in both the undergraduate and MSW
levels. Jina has published a number of works in both English and Korean on family dynamics and
culture. She has worked in a range of mental health settings. In the MSW program, she is

teaching Practice with Small Systems and Advanced Practice with Small Systems 1.

Becky Thomas, Ph.D. (cand), MSW is the UA Lakewood MSW Coordinator, and a
contract professional. She teaches graduate Fundamentals of Research I and 11, Program
Evaluation, and Practice with Children and Families, and serves as a faculty liaison for field
education. She also serves in the Field Education office with the advanced concentration students.
She has worked in child welfare as a caseworker, supervisor and training coordinator, and most

recently worked for the Veterans Administration.

Michele Thornton, MSW, has worked with older adults as a case manager, therapist, and as
the Director of Social Services. An Associate Instructor, she is the BSW Coordinator, and also
serves as the Pending Advisor for the School of Social Work. She has taught a wide range of
undergraduate courses, and teaches Aging in the MSW program. She is currently developing an

online elective in Aging.



Naomi White, MSW, is a Senior Instructor, and the Field Coordinator for the School of
Social Work. She has presented extensively on cultural diversity and field education. She has
taught graduate social work courses in Home-Based Practice, including Safety, Assessment, and
Community Resources, and also serves as a faculty liaison for field education. She is currently

pursuing her doctorate in education, focusing on online learning and curriculum development.

Baomei Zhao, Ph.D., MA is an Associate Professor in the School of Social Work. She
joined the School of Social Work from the School of Family and Consumer Sciences three years
ago, when the newly created College of Health Professions was formed. An authority on health
disparities, she has published a number of articles on Chinese health outcomes, and comparative
studies between the United States and China. She is involved in international projects and boards,
with an emphasis on fostering relations between the US and China. She teaches undergraduate
human behavior and social policy courses in the School of Social Work. This spring she will be

offering an online graduate elective in Family Financial Management.
Part-time MSW Faculty

The School of Social Work also has a diverse and talented part-time faculty in the MSW
program. While some part-time faculty members only teach one course a year, other faculty
members teach 2-3 courses each semester. A listing of the part-time faculty for spring 2015 and

fall 2015 semesters, their FTE, and their years of teaching experience are provided in Table 2.



Table 2: MSW Part-Time Faculty

Name Time assigned to the MSW Program Years teaching in the
(FTE) MSW program
Alvis, Goldie 0.25 8
Burton, Heather 0.25 2
Dunivant, Crystal 0.25 3
Edgar, Timothy 0.125 4
Githoria, Rosa 0.125 1
Huff, Debra 0.50 13
Mumper, John 0.25 3
Reid, Pam 0.50 19
Steinmetz, Janice 0.25 8
Robinson, Christine 0.25 2
Terry, Robert 0.25 6
Weisend, Gail 0.25 6
3.25

Goldie Alvis, MSW, JD, is retired from the Cleveland Foundation, where she worked as
Program Officer, Senior Program Officer, and Program Director for Human Services. At the

MSW level, she teaches social policy and macro practice courses.

Heather Burton, Ph.D., MPA, most recently held the title of Director of Graduate Student
Development at The University of Akron. With an educational background in public
administration and African American studies, she teaches HBSE Small Systems and

Administration.

Crystal Dunivant, MSW, is a supervisor at Community Support Services, which provides
mental health services to the chronically homeless and underserved populations in Akron. She
teaches courses in diversity at both the undergraduate and graduate levels, also serves as a faculty

liaison in field education.

Tim Edgar, MSW, also serves as a supervisor at Community Support Services, and
coordinates homeless outreach efforts. He has taught graduate courses in diversity and currently

serves as a faculty liaison for field education.

Rosa Githoria, Ph.D., MPA, most recently worked as the Associate Director of

Multicultural Programs at The University of Akron. Her area of research interest is international
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social policy, especially in developing African nations. She has taught social policy courses at the
MSW level.

Debra Huff, MSW, has worked for 25 years at Summit County Children Services as a
supervisor and trainer in foster care and adoption. She teaches Practice with Small Systems,
Practice with Large Systems, Supervision, and Social Welfare Policy I and Il in the MSW

program.

John Mumper, MSW, JD, is a retired faulty member from the Community Services
associate degree at UA. As a social worker and attorney, he continues to work and train on issues
related to ethics and advocacy, especially with the aging population. He is currently serving as a
faculty liaison for the MSW program.

Pam Reid, MSSA, is recently retired from Summit County Children Services, where she
served for 24 years as a supervisor and worked in training and professional development. She

teaches the Child Welfare courses and Practice with Families and Children.

Christine Robinson, MSW, is currently the Director of Program Services at the Alcohol
and Drug Addiction Board of Lorain County. In the MSW program, she teaches Advanced
Practice with Small Systems Il and Psychopathology.

Janice Steinmetz, MSW, is a medical social worker at MetroHealth Medical center, with
extensive work in patients’ rights and health policy. In the MSW program, she teaches Practice
with Small Systems and Advanced Practice with Small Systems I.

Robert Terry, MSW, has worked as a mental health practitioner, clinical supervisor, and
chief services officer for a number of social service agencies in the Akron area. He teaches
Practice with Small Systems, Advanced Practice with Small Systems I, HBSE Small Systems, and

Practice with Large Systems.

Gail Weisend, MSW, is a supervisor and mental health provider for families with an
emphasis on adoption and foster care. At the MSW level, she teaches practice courses and

advanced practice courses.
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Table 3 is a summary of both the part-time and fulltime faculty in the UA MSW program.
As indicated earlier, UA meets the CSWE standards for sufficient faculty to offer an independent
MSW program in number of faculty, degree requirements, practice experience, and
instructor/student ratio. CSWE permits the inclusion of both fulltime and part-time faculty in
calculating the student/instructor ratio. Two members of the School of Social Work are classified
as contract professionals at The University of Akron, which is a staff classification rather than
faculty. However, CSWE focuses on the roles and academic preparation of individuals, rather
than their job title, or whether or not they are part of the faculty bargaining unit. Therefore, both
are included in the calculations because they have fulltime appointments to the School of Social
Work, and have duties associated with the operations of the School, including teaching, field

coordination, academic advising, and coordination of programs.

Table 3: MSW Faculty-Student Ratio — 2014-2105 MSW Enrollment

Type of Faculty Number of FTE allocated to
Faculty MSW Program
Full-time faculty assigned 11 7.375
or partially assigned to the
MSW Program
Part-time faculty in the 12 3.25
BA/BASW program
Total 25 10.625
Type of Number of Percentage of Time FTE
Student Students in MSW Program
Part-time 24 50% 12
Full-time 93 100% 93
Total 117 105

10.625 faculty FTE/ 105 FTE MSW enrollment = 1/9.88 student ratio

Adequacy of Students

Over the past 20 years, the student enrollment of the MSW program has grown or remained
constant. The 2014-2015 enrollment for the MSW program was 117 students, including 24 part-
time students (average age of 38.3) and 93 fulltime students (average age 31.6). Approximately
90% of the MSW students were female. A total of 60 students earned their MSW degree during

12



the 2014-2015 academic year. The race/ethnicity of the 14-15 MSW students are below in Table
4.
Table 4:Social Work Student Demographics

School of Social
Work MSW
Ethnicity (14-15)
Native 0%
American
Native 0%
Hawaiian
Asian 1.7%
African 15.4%
American
Hispanic/Latino 2.6%
Caucasian 77.7%
Non-Resident 0.9%
Alien
Two or More 1.7%
Races
Total 100%

Based on admissions and enrollment for the 15-16 academic year, we expect 124 MSW
students, which is an increase in enrollment of 6%. As these figures attest, the UA MSW program
has sufficient enrollment to sustain and grow an independent program. Note that these figures do
not include the spring 2016 admissions for the UA Lakewood cohort that begins in January.

Curriculum

The UA MSW program will maintain the existing format for admitting, enrolling, and scheduling

students. We currently offer four program options:

The part-time program (60 credits) is offered over four years, with two courses a semester, both
offered one evening a week. Part-time students complete their foundation field placement during

their second year, and their concentration field placement during their fourth year.

The fulltime program (60 credits) is offered over two years, with four courses a semester on
either two days a week or two evenings a week. Students are enrolled in a field placement all four

semesters of the program.
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The advanced standing program (36 credits) includes a 6-credit Advanced Standing Integrative
Seminar over the summer, with students continuing into the second year of the fulltime program
in the fall. This program is very selective and reserved for students who have excelled in all
elements of their undergraduate degree in social work.

The UA Lakewood Cohort (60 credits) is a fulltime program offered over four consecutive
semesters (spring, summer, fall, spring). Students are enrolled in a field placement all four

semesters of the program.

As mentioned earlier, this proposal does not include changes to the existing joint MSW
program curriculum. The current MSW curriculum was already approved by CSWE in 2011
under the current accreditation standards. Therefore, we are providing excerpts of the previously-
approved CSWE accreditation documents to demonstrate that the independent UA MSW program

meets required accreditation standards.

Educational Policy M2.2—Advanced Practice
Accreditation Standard M2.0.1

The MSW program conceptualizes its curriculum design in a manner that includes
foundation level content that supports the micro concentration and the macro concentration. The
foundation content includes human behavior and the social environment, social welfare policy,
fundamentals of research, and practice/field. This content requires students to critically think and
synthesize the knowledge, skills, and values encompassed in the social work profession.

The content within the two concentrations, micro and macro, prepares graduates to
provide advanced practice in both direct services and indirect services. Micro concentration
involves working with individuals, families, and small groups. Macro concentration refers to
social work practice with neighborhoods, communities, and government entities to achieve social
change. Macro practice includes organizations, both formal and informal within the community,
and large task groups, such as boards of directors, advisory boards, staff groups, and various
administrative groups.

The program’s conceptualization of advanced practice is developed within three themes:
contextual practice; diversity and at risk populations; and addressing human needs. These

themes are used to develop a coherent and integrated curriculum design.
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The program views contextual practice as an interrelationship with connecting systems
within the clients’ environment. This dynamic and ethical interconnectedness of people, places,
and situations— past, present, and future informs the directions of practitioners’ interventions with
clients. Contextual practice incorporates the core competencies — EP 2.1.1 Identify as a
professional social worker, EP 2.1.7 Apply knowledge of human behavior and the social
environment, and EP 2.1.9 Respond to contexts that shape practice.

The second theme, diverse and at risk populations, expects students to apply critical
thinking in order to appropriate interventions when working with at risk and diverse populations.
The core competencies incorporated within this theme are: EP 2.1.2 Apply social work ethical
principles, EP 2.1.3 Apply critical thinking, and EP 2.1.4 Engage diversity and difference in
practice.

The final theme is to address human needs and well-being of all individuals. The
students, when working in either micro or macro settings, focus on addressing human needs and
the well-being of all individuals. The core competencies incorporated within the third theme are:
EP 2.1.5 Advance human rights, EP 2.1.6 Engage in research-informed practice, EP 2.1.8 Engage
in policy practice, and EP 2.1.10 (a-d) Engage, assess, intervene, and evaluate.

Educational Policy 2.1 Core Competencies
Accreditation Standard M2.0.3

The program competencies of the UA MSW program and are consistent with the core

competencies of CSWE, and were developed to engage students in enhancing their knowledge,

skills, and values in advanced practice. The ten core competencies are indicated below:

EP21.1 Identify as a professional social worker and conduct oneself accordingly
(foundation, micro, and macro)

EP21.2 Apply social work ethical principles to guide professional practice (foundation
and micro)

Apply social work code of ethics to social planning, administration, and
supervision with client involvement and staff participation in decision-making

(macro)

EP2.1.3 Apply critical thinking to inform and communicate professional judgments
(foundation, micro, and macro)

EP21.4 Engage diversity and differences in practice (foundation and micro)

Engage diversity and differences in administrative practice and community
organization (macro)
EP2.15 Advance human rights and social and economic justice (foundation and micro)
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Advance human rights and social and economic justice through client
empowerment and staff participation in design of service delivery systems
(macro)

EP2.1.6 Engage in research-informed practice and practice-informed research (foundation
and micro)
Apply studies in organization and leadership to administration and staff
supervision (macro)

EP 217 Apply knowledge of human behavior and the social environment (foundation and
micro)
Recognize how the human service organizations are being influenced by the
political and economic environments (macro)

EP 218 Engage in policy practice to advance social and economic well-being and to
deliver effective social work services (foundation, micro, and macro)
EP21.9 Respond to contexts that shape practice (foundation, micro, and macro)

EP 2.1.10 (a) Engage with individuals, families, groups, organizations, and communities
(foundation and macro)
Engagement (micro)

EP 2.1.10 (b) Assess with individuals, families, groups, organizations, and communities
(foundation and macro)
Assessment (micro)

EP 2.1.10 (c) Intervene with individuals, families, groups, organizations, and communities
(foundation and macro)
Intervention (micro)

EP 2.1.10 (d) Evaluate with individuals, families, groups, organizations, and communities
(foundation and macro)
Evaluation (micro)

Each of the competencies focuses on preparing students to successfully address the human
needs of client systems at all levels, diverse populations, and populations at-risk. In required
courses the students acquire a theoretical and philosophical frame of reference in each of the
competencies. The skills that students are expected to master are developed in the field practicum
where they have an opportunity to work with client systems. The students are expected to
integrate the theoretical and experiential knowledge and skills of advanced practice with the
professional values articulated in the National Association of Social Workers (NASW) Code of
Ethics.

The curriculum for the UA MSW Program will remain the same until the approval for an
independent is granted. The curriculum can be found in the current 2015-2016 UA Graduate

Bulletin http://www.uakron.edu/gradsch/docs/Gradbulletin.pdf.
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UA MSW Program Curriculum

Required Foundation Courses —

7750:601 Foundation Field Practicum 3 cr.

7750:602 Foundation Field Practicum 3 cr.

7750:605 Social Work Practice w/Small Systems 3 cr.
7750:606 Social Work Practice w/Large Systems 3 cr.
7750:622 Fundamentals of Research | 3 cr.

7750:623 Fundamentals of Research Il 3 cr.

7750:631 HBSE: Small Systems 3 cr.

7750:632 HBSE: Large Systems 3 cr.

7750:646 Social Welfare Policy | 3 cr.

7750:647 Social Welfare Policy Il 3 cr.

Required Micro Concentration Courses —
7750:603 Advanced Field Practicum 3 cr.

7750:604 Advanced Field Practicum 3 cr.

7750:607 Advanced Practice w/Small Systems | 3 cr.
7750:608 Advanced Practice w/Small Systems 11 3 cr.
7750:611 Dynamics of Racism & Discrimination 3 cr.
7750:663 Psychopathology & Social Work 3 cr.
7750:675 Program Evaluation 3 cr.

Three Electives 3 cr. each

Required Macro Concentration Courses

7750:603 Advanced Field Practicum 3 cr.

7750:604 Advanced Field Practicum 3 cr.

7750:611 Dynamics of Racism & Discrimination 3 cr.

7750:671 Social Work Administration 3 cr.

7750:672 Community Organization & Planning 3 cr.

7750:673 Strategies of Community Organization 3 cr.

7750:674 Community, Economic Systems & Policy Analysis 3 cr.
7750:675 Program Evaluation 3 cr.

Two Elective 3 cr. each

MSW Program Advanced Standing Curriculum

Summer Semester Micro and Macro

7750:650 Advanced Standing Integrative Seminar 6 cr.

Students then complete micro/macro concentration year courses.

Course Descriptions

The UA MSW course descriptions can be found in the 2015-2016 Graduate Bulletin
http://www.uakron.edu/gradsch/docs/Gradbulletin.pdf.
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601 FOUNDATION FIELD PRACTICUM 3 credits

Prerequisites: first of two field practicum courses to be taken in the first year of the MSW
program. A two-semester, 400 clock hour, supervised internship at a social service agency.
Credit/noncredit.

602 FOUNDATION FIELD PRACTICUM 3 credits Prerequisites: second of two field
practicum courses to be taken in the first year of the MSW program. A two-semester, 400 clock
hour, supervised internship at a social service agency. Credit/noncredit.

603 ADVANCED FIELD PRACTICUM 3 credits Prerequisites: first of two field practicum
courses to be taken in the second year of the MSW program. A two-semester, 500 clock hour,
supervised internship in a social service agency, based on the student’s concentration and
specialization. Credit/noncredit. (Offered only Fall Semester.)

604 ADVANCED FIELD PRACTICUM 3 credits Prerequisites: second of two field practicum
courses to be taken in the second year of the MSW program. A two-semester, 500 clock hour,
supervised internship in a social service agency, based on the student’s concentration and
specialization. Credit/noncredit. (Offered only Spring Semester.)

605 SOCIAL WORK PRACTICE WITH SMALL SYSTEMS 3 credits Prerequisite: graduate
status or permission of instructor. Provides the basic knowledge, skills, professional ethics and
values necessary for beginning social work practice with small client systems.

606 SOCIAL WORK PRACTICE WITH LARGE SYSTEMS 3 credits Prerequisite: 605 or
permission of instructor. Provides the basic knowledge, skills, and strategies of social work
practice with task groups, organizations and communities.

607 ADVANCED PRACTICE WITH SMALL SYSTEMS 1 3 credits Prerequisite: second level
graduate student or permission of instructor. This course focuses on the differential assessment
of individuals, families and small groups and the application of a range of theory bases.

608 ADVANCED PRACTICE WITH SMALL SYSTEMS |1 3 credits Prerequisite: 607 or
permission of instructor. As a continuation of Advanced Practice I, this course focuses on the
development and implementation of intervention strategies with and on behalf of small systems.

611 DYNAMICS OF RACISM AND DISCRIMINATION 3 credits Prerequisite: graduate
status or permission of instructor. Provides knowledge of analyzing and understanding the
factors leading to and sustaining racism, sexism, homophobia, and the like, at micro and macro
levels.

622 FUNDAMENTALS OF RESEARCH 1 3 credits Prerequisite: graduate status or permission
of instructor. This course provides an Introduction to the logic of scientific inquiry, the research
process, and the relationship between research and social work practice.

623 FUNDAMENTALS OF RESEARCH 11 3 credits Prerequisite: 622; statistics course; or
permission of instructor. Provides students with an understanding of quantitative and qualitative
methodologies and the use of descriptive and inferential statistics in analyzing research data.

631 HUMAN BEHAVIOR AND SOCIAL ENVIRONMENT: SMALL SOCIAL SYSTEMS 3
credits Prerequisite: graduate status or permission of instructor. This course focuses on
understanding the human behavior and life cycle development of people as individuals and as
members of families and other small groups.
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632 HUMAN BEHAVIOR AND SOCIAL ENVIRONMENT: LARGE SYSTEMS 3 credits
Prerequisites: 631 or permission of instructor. This course focuses on the human behavior of
people as members of larger social systems including formal and informal organizations,
communities and institutions.

646 SOCIAL WELFARE POLICY 1 3 credits Prerequisite: graduate status or permission of
instructor. Examines the historical, philosophical and value bases of social welfare as well as
the relationship between social work practice, policy and service delivery.

647 SOCIAL WELFARE POLICY 1l 3 credits Prerequisite: 646 or permission of instructor.
This course prepares students with the beginning skills to engage in social problem/policy
analysis.

650 ADVANCED STANDING INTEGRATIVE SEMINAR 6 credits Prerequisite: advanced
standing. Provides an integrative view of social work practice with an emphasis on values,
foundation knowledge and skills, and evaluation of professional interventions.

651 FOUNDATION IN ADDICTION STUDIES 3 credits This introductory course provides a
broader understanding of theories and issues in the addictions field. The course explores the
theories of addiction related to: legal and ethical issues; diversity and cultural competence; and
the role of addictions in the current health care delivery system.

652 ADDICTION ASSESSMENT AND TREATMENT PLANNING 3 credits Examines a
broad range of instruments, tools, and strategies available for the identification and assessment
of substance abuse problems. Content includes four modules: screening, brief intervention and
referral (SBIRT); assessment; diagnosis; and treatment planning.

653 EVIDENCE-BASED PRACTICES FOR ADDICTIONS 4 credits Focuses on knowledge
and skills needed for the development and implementation of prevention strategies, treatment
approaches, and recovery maintenance in the addictions field. Emphasis is placed on selection
and utilization of evidence-based practices.

654 ADDICTION TREATMENT MODALITIES AND MODELS 3 credits Emphasis on
enhancement of knowledge and development of skills for use of evidence-based group and
family therapy practices as they apply to work with people struggling with substance-related
problems.

655 PSYCHOPHARMACOLOGY IN ADDICTION TREATMENT 2 credits Explores effects
of psychoactive drugs of abuse and principles of pharmacology in the treatment of substance
use disorders.

663 PSYCHOPATHOLOGY AND SOCIAL WORK 3 credits Prerequisite: second level
graduate student or permission of instructor. An examination of the symptoms, theories, and
psychosocial aspects of mental illness, and the role of the social worker in the treatment of
mental disorders.

665 SUPERVISION AND STAFF DEVELOPMENT 3 credits Prerequisite: second level
graduate student or permission of instructor. An examination of the purpose, functions, and
theories of supervision; the impact of cultural, ethnic and racial differences in supervision/staff
development; and problems encountered.

671 SOCIAL WORK ADMINISTRATION 3 credits Prerequisite: second level graduate
student or permission of instructor. This course focuses on supervisory and managerial roles
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and functions as they are carried out at different hierarchical levels in human service
organizations.

672 COMMUNITY ORGANIZATION AND PLANNING 3 credits Prerequisite: must have
completed first year of master’s program. Required for all second year students concentrating
on Macro Practice sequence. Prepares students to work in communities and in public and
private agencies.

673 STRATEGIES OF COMMUNITY ORGANIZATION 3 credits Prerequisite: second level
graduate student or permission of instructor. Emphasizes the historical development and
application of several community strategies used to identify community problems, and how to
organize and empower diverse community groups.

674 COMMUNITY, ECONOMIC SYSTEMS AND SOCIAL POLICY ANALYSIS 3 credits
Prerequisite: second level graduate student or permission of instructor. This course provides a
base for understanding economic systems and analyzing the political framework at federal,
state, and local levels and their impact on communities.

675 PROGRAM EVALUATION 3 credits Prerequisite: second level graduate student or
permission of instructor. This course provides students with methods of evaluating programs in
agencies, including approaches, measurement, design, data collection and analyses employed in
program outcome research.

680 AGING AND SOCIAL WORK PRACTICE 3 credits Prerequisite: second level graduate
student or permission of instructor. An examination and evaluation of aging programs and
policies, demographic trends and the changing role of social work service providers.

685 SOCIAL WORK PRACTICE: FAMILY AND CHILDREN 3 credits Prerequisite second
level graduate student or permission of instructor. Examines the major problems encountered by
children and families in the life cycle and explores intervention strategies and programs to
address their needs and strengths. programs, and preventive work.

691 SOCIAL WORK VALUES AND ETHICS 3 credits Prerequisite: Full admission to the
MSW program. This elective ethics course focuses on practical or applied ethics. Fundamentals
of moral reasoning and ethical decision-making in social work practice are reviewed. Utilized
are case materials that illustrate application of normative ethics and standards in the NASW
Code of Ethics.

692 GROUP WORK PRACTICE 3 credits Prerequisite: Full admission to the MSW program.
Examines the fundamental knowledge and skills required for social work practice with groups
across multiple client systems. Knowledge of social work values and ethics is applied as it
relates to all aspects of group work. Dynamics of working with special populations will be
emphasized (e.g. the effect of the addictive processes on group therapy, age-appropriate
communication with children).

693 SPECIAL TOPICS FOR ADVANCED SOCIAL WORK PRACTICE 1-3 credits
Prerequisite: admission to MSW program or permission of program director. The course
focuses on a detailed analysis and study of current practice issues and considerations faced by
social work practitioners providing services and interventions at advanced levels.
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Computational Resources

The UA MSW program has a number of resources available for computer and laptop
access. First, the School of Social Work operates an independent computer lab reserved for social
work students. There are 20 computer terminals in the lab, including three with assistive
technology for students with visual or auditory impairments. The Social Work computer lab is
equipped with relevant software, such as SPSS, and is also used for classroom instruction in
courses such as Fundamentals of Research Il and Program Evaluation. Second, the School of
Social Work has 24 laptops that are available for classroom instruction. Faculty may use these
laptops when working on activities and projects during class. Third, the UA Bierce Library has
over 200 Dells, Macs, and iPads for use by currently enrolled students. Bierce Library equipment
circulates for either 1-day or 7-days, depending upon the specific machine. The UA Science &
Technology Library also provides access to 40 Dell laptops for use by current UA students.

For the UA Lakewood site, there are 36 laptops available for use by the MSW faculty and
students. The laptops are available for classroom use, or can be borrowed by students. All

laptops are equipped with the software and materials needed for the MSW programs.

Library

The CSWE EPAS accreditation standards explicitly describe the expectations for library
resources for social work programs. For both the joint MSW program reaffirmation in 2011, and
the undergraduate social work reaffirmation in 2014, the UA library resources for the School of
Social Work were deemed acceptable, and these resources and materials continue to be available
today.

AS 354

The University of Akron University Libraries (UL) collects books, electronic books,
journals, electronic journals, and audiovisual materials in support of the School of Social Work.
While the social work curriculum and research needs may be supported by a variety of
disciplinary content, the core monograph collection is built through both individual title selection
and the use of an approval plan to ensure that works on key topics are added to the collection on a
consistent basis. The approval plan includes books at both the undergraduate and graduate level
from every major publisher. Additional titles are selected based on topics of current interest and to

ensure the currency of content in the collection.
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Most of the subscription journal content is acquired in an electronic format. Through
OhioLINK, the statewide consortium of academic libraries in Ohio, UL is able to more effectively
use its resources to provide access to peer-reviewed and professional content. The primary
database used in social work, Social Work Abstracts (EBSCO), which offers extensive coverage
of more than 450 social work and human services journals dating back to 1965.

The majority of audiovisual content for social work is acquired in streaming video format
so that users can access it remotely. UL subscribes to Films on Demand and other aggregated
sources of audiovisual content for the social sciences. The majority of this content is listed in the
UA Libraries Catalog. Additionally, extensive data resources are available for primary source
analysis through UA’s membership in the Interuniversity Consortium for Political and Social
Research (ICPSR). These datasets supplement public information resources from entities such as
the Census Bureau.

Along with this content, students and faculty have access to academic and popular works
held by over ninety libraries serving colleges and universities within the state of Ohio. Through
the OhioLINK catalog, users can discover and easily borrow works from collections throughout
the state. Requested books are delivered to Bierce Library within three to five business days at no
cost to the user.

UL’s online catalog provides direct access to electronic books and streaming media.
Access to this content is seamless from workstations and personal computers connected to The
University of Akron’s network. For users working from off-campus, clicking a link to access an
electronic resource will redirect the user to a log-in page for the proxy server. Once the user logs
in with UA credentials, the user is redirected to the content.

Along with the OhioLINK borrowing services described above, UL offers InterLibrary
Loan services, which locates and provides an electronic copy of journal articles upon request.
InterLibrary Loan will also locate and provide a physical copy of books not available in
OhioLINK. These services are available free of charge for students and faculty. Faculty and
graduate students may take advantage of Document Delivery, which provides electronic copies of
journal articles held in print at Bierce Library.

For the UA Lakewood site, MSW students may access all online UA library resources,
either from home of the UA Lakewood site. Any materials ordered through OhioLink are shipped

directly to UA Lakewood for students to pick up. The Lakewood Public Library is two blocks
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away from UA Lakewood, and has developed a collaborative agreement with The University of

Akron to provide library resources to MSW students at the UA Lakewood campus.

Laboratories, Equipment, and Other Physical Facilities

The UA School of Social Work’s administrative offices are located on the fourth floor of
the Polsky Building, which is situated on the west end of the UA campus, adjacent to downtown
Akron. The Director, Field Coordinator, support staff and faculty all have offices in the space
allocated to the School of Social Work. Full-time faculty members have individual offices that are
fully equipped with a computer with office access to printers, a photocopy machine, fax machine,
and shredder. The School of Social Work has a designated classroom for the MSW program, and
it is scheduled from 9 am to 9:50 pm, Monday through Thursday, as well as Saturday morning.
Additional classrooms as accessible as needed. At the UA Lakewood site, there is also a
designated classroom for the MSW program. There is also designated office space for the UA
Lakewood MSW Coordinator.

What admission criteria, in addition to the traditionally required transcripts, standardized
test scores, letter of recommendation, and personal statements of purpose, are relevant to
assess the potential for academic and professional success of prospective students?

The UA MSW program will maintain the same admission criteria that is currently posted in the
2015-2016 UA Graduate Bulletin http://www.uakron.edu/gradsch/docs/Gradbulletin.pdf

Social Work (H75000MSW)

The curriculum of the MSW program is designed to prepare students for advanced level
professional practice in social work. The program provides a rigorous intellectual base, an
opportunity for effective skill development, and an educational perspective that views human
diversity as desirable and enriching to society.

The MSW program offers:

* Preparation for the advanced practice of social work

* A degree program accredited by the Council on Social Work Education
* Part-time study

* Evening/weekend courses

* Regional field placements

* Advanced standing program for qualifying students with a BSW

Admission Requirements

The MSW program is committed to diversity in the student body. An applicant for admission as
a degree candidate in social work (either full-time, part-time, or advanced standing) must fulfill
the general admission requirements of both the Graduate School and the MSW program prior to
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admission. The applicant must therefore complete application forms for both the Graduate
School and the MSW Program. It is the applicant’s responsibility to make sure that all required
application materials have been received. Applications for full-time, part-time, and advanced
standing are due on February 15. All application materials must be received by this date. Full-
time and part-time admissions are available only for the fall semester.

The applicant must submit the following to the Graduate School:

* Graduate application form accompanied by the application fee

* An official transcript from each college or university attended (must include content in liberal
arts coursework) sent directly to the Graduate School. The applicant must submit the following
to the School of Social Work:

* An essay of 3-5 typed pages explaining: a) why he/she wants to be a social worker; b) why a
graduate degree is felt to be necessary to fulfill his/her personal or professional objectives; c)
his/her views regarding diversity in society; d) a situation in which he/she was the
recipient/provider of help, emotionally, socially, or economically, and if/how this situation
impacted the desire to pursue an advanced degree in social work.

* A recent resume which highlights social work or human service experience.

* Three letters of reference/recommendation forms (including one from immediate supervisor, if
employed).

* A completed Application Checklist.

* Preferred Program Format Form.

In addition, applicants to the MSW program must have:

 Undergraduate degree in social work or a related field.

* Minimum GPA of 3.00 in all coursework taken prior to application for admission to the MSW
full-time or part-time program.

» Well-balanced liberal arts curriculum.

* Interview with a member of the faculty may also be required.

Admission to the master’s degree program is on a selective basis and is determined by the
academic preparation and personal qualifications of the applicant. Intellectual maturity,
emotional stability, motivation, and the capacity to work with people are essential qualifications.
Openings for admission are limited, and competition is considerable. Individuals who have the
strongest qualifications in terms of the MSW program’s admission criteria are selected for
admission. Students admitted to the MSW program must register for courses the same calendar
year they are accepted. Students must indicate their intention to enroll by the deadline indicated
in the letter of acceptance.

The Advanced Standing option is an accelerated track of the MSW program that is completed in
11 months. Enroliment for the Advanced Standing is highly competitive, and limited to
applicants who have excelled in all elements of an undergraduate social work program
accredited by the Council on Social Work Education. Students should indicate their preference
for Advanced Standing in their application to the MSW program.
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The requirements for Advanced Standing include:

* A baccalaureate degree in social work completed within the last five years from a program
accredited by the Council on Social Work Education;

* A minimum overall GPA of 3.2 and a minimum GPA in social work courses of 3.5 on a 4.0
scale;

* Demonstration of superior performance in field practicum as evidenced by submission of
undergraduate field evaluations;

* For students graduating in May, acceptance will be contingent upon receipt of a final transcript
and proof of BSW degree.

Applicants not accepted into Advanced Standing placement will be notified in writing of their
option to enter the pool for admission into the full-time or part-time programs. Applicants should
be aware that having a prior felony conviction or prior sanctions for unprofessional conduct may
impact future potential for obtaining licensure as well as field placements and social work
employment. All individuals applying for a social work license in the state of Ohio are required
to submit a criminal records check.

Will there be special consideration of student experience and extant practical skills within
the admission process? If so, please elaborate.

CSWE does not permit academic credit for life experience or extant practice skills,
according to Accreditation Standard 3.2.5. The UA MSW program posts this policy in the UA
MSW Student Handbook, and includes it on the UA Social Work website in the application
information.

Is field/clinical experience subsumed within the academic experience? If so, how does that
experience relate to the academic goals of the professional graduate degree program?
Provide a description of the involvement of supervisory personnel. Describe the nature of
the oversight of the field/clinical experience by the academic department. Provide an
outline of the anticipated student activities as well as student requirements.

The UA MSW program will maintain the same field education requirements as it did in the
joint MSW program. The field education components of the MSW program were approved by
CSWE in the 2011 self-study and remain current, continuing to meet the 2008 EPAS standards,
which are still in effect. Below are edited responses to the EPAS accreditations standards for field
education.

Accreditation Standard M2.1.2

Field education is viewed as the integrated process through which students demonstrate
the required core competencies. The field practicum is scheduled concurrently with required
coursework to allow for the integration of the knowledge, values, and skills necessary to develop

a reflective, self-evaluating advanced practice. Students have learning opportunities in a variety of
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social service settings ranging from urban, suburban, and rural environments, including family
service agencies, community mental health settings, hospitals, residential treatment centers for
children, homes for the elderly, group homes, crisis hot-lines, health clinics, substance abuse and
rehabilitation centers.

In the foundation year, the program competencies are achieved through specific learning
assignments which vary according to field agency opportunities and each student’s experience,
interests, and aptitudes. Learning assignments are incremental and sequential in nature and focus
on direct practice, service impact, and professional learning. For direct practice, students have
purposeful, face-to-face contact with client systems of all sizes. Agencies provide opportunities to
students to achieve program competencies in: EP 2.1.7 (apply the knowledge of human behavior
and the social environment) and EP 2.1.10 a-d (engage, assess, intervene, and evaluate). For
service impact, students contribute to changes in agency policies and services and in broader
social policies affecting clients. In service impact, the students achieve EP 2.1.3 (apply critical
thinking). Professional learning tasks focus on the ongoing development of the student into a
competent practitioner which addresses program competency EP 2.1.1 (identify as a professional
social worker and conduct oneself accordingly).

The micro concentration field experience builds upon the foundation year and varies
according to field agency learning opportunities and each student’s experience and abilities.
Learning assignments are incremental and sequential in nature, and with increased autonomy,
within the areas micro practice and professional development. Micro practice assignments include
experience with all phases of practice from initial assessment to evaluation and termination. In
micro practice, the students achieve EP 2.1.2 (apply social work ethical principles), EP 2.1.6
(engage in research-informed practice and practice-informed research), and EP 2.1.10 a-d
(engage, assess, intervene, and evaluate). Professional Development in the micro track builds on
the professional development in the foundation field placement, and addresses competency EP
2.1.4 (engage diversity) and EP 2.1.5 (advance human rights). This learning is carried out within
the context of the field instructor/student relationship. Students assume responsibilities for their
own learning as they work to become a competent social work practitioner.

In macro concentration, the assignments are incremental and sequential in nature, and with
increased autonomy, within the areas of macro practice and professional development. Macro

practice refers to that area of professional practice in which students work in communities and in
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public and private organizations to promote opportunities for citizen action that contributes to
their growth, empowerment, and use of needed resources, goods and services. In macro practice,
the students operationalize the program competencies: EP 2.1.8 (engage in policy practice) and
2.1.9 (respond to contexts that shape practice). Professional development builds on the foundation
year process of professional development, addressing competencies EP 2.1.4 (engage diversity)
and EP 2.1.5 (advance human rights).

In both foundation and concentration field placements, students develop a learning
contract that focuses on the accomplishing both their individual learning needs as well as meeting
the MSW program’s expectations. The field instructor and the student, working together, and in
consultation with the faculty liaison, create the teaching-learning contract.

Accreditation Standard 2.1.3

MSW Field practicums are scheduled concurrently with the designed courses in the
curriculum. The students in the MSW program are required to complete a total of 900 clock
hours, 400 clock hours for the foundation year (200 hours each semester) and 500 clock hours for
the concentration year (250 hours each semester).

Accreditation Standard 2.1.5

Students’ learning is monitored by the field instructor, faculty liaison, and the field
coordinator. These three positions work collaboratively to empower the students to be successful
in their field placements. If students are not achieving their objectives and appropriately
demonstrating practice behaviors or if the agency exhibits problematic areas that inhibit the
students’ learning, the faculty liaison intervenes to work through the problematic situation or
remove the student from the agency. These policies are outlined in the UA MSW Field Manual.

The faculty liaisons are required to maintain contact with the agencies to review and sign
student learning contracts and to participate in evaluation of the students. The faculty liaisons
assign the grade to students. The liaisons are expected to visit the practicum sites at least once a
semester, and more frequently if there are circumstances that need to be addressed. Liaisons also
maintain ongoing communication with the student to address any potential difficulties as well
offer support and mentoring.

Accreditation Standard 2.1.6
The field instructor is the student’s primary field learning resource and is the agency’s

representative to the program. To be eligible, the field instructor must have an MSW degree from
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an accredited school of social work; at least two years of post-MSW experience in an
agency/institutional setting; at least one year’s experience with the field agency; and an expressed
interest and willingness to accept the field instructor’s role and responsibilities within the
program’s field education framework. In the event that the field instructors do not hold a CSWE-
accredited master’s social work degree, exceptions are made on an individual basis dependent
upon agency’s learning opportunities. In the rare situations where exceptions are made, a faculty
liaison will perform this role and facilitate the agency’s task supervisor’s ability and capacity to
provide experiential learning.

Are the faculty qualifications associated with the professional graduate degree program
appropriate for such faculty? Provide the specific qualifications for such faculty.

The qualifications of the faculty were provided earlier in this proposal. As indicated, the
UA MSW program meets all of the CSWE accreditation requirements for faculty, including the
number of faculty assigned to the MSW program, number of faculty with doctoral degrees,
number of faculty with MSW degrees from CSWE-accredited programs, and the 1-to-12
instructor/ student ratio. As evidenced by the faculty descriptions, the faculty members have the
professional work experience and clinical skills necessary to provide high quality education and
training to prepare competent social work practitioners.

How does accreditation by the appropriate professional organization relate to the academic
curriculum and experience outlined in the program plan? Describe the specific aspects of
the program plan, if any, that are necessary to achieve professional accreditation. Is
completion of the degree program required for professional accreditation in the field?

As mentioned throughout the proposal, the joint MSW program received full reaffirmation
during the 2011 reaccreditation process. The independent MSW program will utilize the
previously approved competencies, practice behaviors, advanced practice curriculum design,
foundation and concentration tracks, course structure, scheduling, field education standards,
application process, library resources, computer and technical assistance, and admission policies.
Excerpts from the most recently approved reaffirmation document have been cited in this proposal
to support our compliance with CSWE standards. In addition, all elements of the UA Lakewood
cohort were approved by CSWE in 2013 when the UA School of Social Work submitted a
“substantive change” document. Substantive change documents are required whenever an

additional location or major change to a previously accredited program is made.
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In Ohio the completion of a degree in social work from a CSWE-accredited program is

required to apply for licensure as a social worker

How are theory and practice integrated within the curriculum?
Theory

As indicated in the 2011 CSWE reaffirmation document, one of the required ten competencies
of graduate social work education focuses on theory. The UA MSW program will continue to

utilize the approved practice behaviors that address this competency.

EP2.1.7 Apply knowledge of human behavior and the social environment (foundation and
rF?écc:[)og)nize how the human service organizations are being influenced by the
political and economic environments (macro)

In the UA MSW program, two courses that specifically focus on theory are required:
7750:631 Human Behavior and Small Systems and 7750:632 Human Behavior and Large
Systems. Additional courses have major content areas focused on theory: 7750:663
Psychopathology, 7750:611 Dynamics of Racism and Discrimination, and 7750:674 Community,
Economic Systems & Policy Analysis. Courses that rely on theoretical perspectives of social work
practice and research include 7750:622 Fundamentals of Research | and 7750:675 Program
Evaluation. In addition to the course work, students enrolled in field education are expected to
integrate theoretical perspectives into their experiential learning, and are evaluated on these efforts

in their student field evaluations, which are completed at the end of each semester.
Practice

Because social work is a profession that focuses on competent practice, practice skills are
given major emphasis in the CSWE competencies. The UA MSW program will utilize the same
practice behaviors identified below that were approved by CSWE in 2011.

EP 2.1.10 (a) Engage with individuals, families, groups, organizations, and communities
(foundation and macro)
Engagement (micro)

EP 2.1.10 (b) Assess with individuals, families, groups, organizations, and communities
(foundation and macro)
Assessment (micro)

EP 2.1.10 (c) Intervene with individuals, families, groups, organizations, and communities
(foundation and macro)
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Intervention (micro)

EP 2.1.10 (d) Evaluate with individuals, families, groups, organizations, and communities
(foundation and macro)
Evaluation (micro)

UA MSW students complete the following four courses for field education that focus on practice
and professional development as a practitioner:

7750:601 Foundation Field Practicum
7750:602 Foundation Field Practicum.
7750:603 Advanced Field Practicum
7750:604 Advanced Field Practicum

All foundation students complete the following two practice courses that focus on the range of
social work practice systems:

7750:605 Social Work Practice w/Small Systems
7750:606 Social Work Practice w/Large Systems

Micro concentration students take the following two advanced practice courses that focus on
practice with individuals, groups, and families:

7750:607 Advanced Practice w/Small Systems |
7750:608 Advanced Practice w/Small Systems |1

In addition, a wide range of practice electives are available including courses in Cognitive
Behavioral Therapy, Substance Abuse Treatment, Supervision, Aging, and Child Welfare.

Macro concentration students complete the following three courses that focus on practice with
large groups, communities, and organizations.

7750:671 Social Work Administration
7750:672 Community Organization & Planning
7750:673 Strategies of Community Organization

In addition to the course work, students enrolled in field education are expected to
integrate practice skills into their experiential learning, as described earlier in this proposal.
Students address professional practice learning goals and tasks in their learning contracts, and are
evaluated on these efforts in their student field evaluations, which are completed at the end of

each semester.
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What is the national credit hour norm for this degree program in your field? How was
this norm derived? Is the number of credit hours required for graduation influenced by
mandated professional experiences? If so, how?

The credit hour requirement for the fulltime and part-time UA MSW program is 60 credits
and 36 credits for Advanced Standing. The Advanced Standing track is for students who have
demonstrated exceptional achievement in all elements of their undergraduate degree in social
work, and have earned their undergraduate social work degree within five years.

Over the summer, the UA MSW program completed a review of the credit requirements
for the 238 accredited MSW programs and the 17 MSW programs currently in candidacy. An
analysis of those results indicated a range of required academic credits from 48 to over 90. In
spite of this range, 142 programs (55.7%) required 60 credits, and 218 (85.5%) required a range
between 55-65 credits.

CSWE does not specify the number of credits MSW programs should require. Rather, it
identifies the required elements than must be addressed in the program competencies, and allows
the individual programs to decide how to best to address them. Clearly, most programs have
adopted a four-semester program of 14-16 credits a semester. Because the minimum number of
clock hours permitted for field education is 900, most programs rely on a four-semester approach
to best manage the coursework and field hours for students.

Describe the required culminating academic experience and how it will contribute to the
enhancement of the student’s professional preparation.

The UA MSW program does not have a required capstone project. Instead, two elements
of the program are cumulative in nature and require students to demonstrate the knowledge, skills,
and values expected of graduate-level social work practitioners. First, in their final semester of
the MSW program, all students must complete the 7750:675 Program Evaluation course. This
course requires the students to work on a program evaluation project to assess the effectiveness of
some element of social work practice. For micro students, the project tends to focus on the impact
and effectiveness of a direct practice intervention. For macro students, the projects tend to be
program reviews that assess the overall effectiveness of agencies, organizations, or large-scale
programs. These projects require an integration of all the elements of the MSW curriculum
including social policy, human behavior and social environment, social work micro and macro

practice skills, research methodology, data analysis, diversity, and the values and ethics of the
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social work profession. Students submit incremental assignments for this course that culminates
in a class presentation and summative paper on the results of the program evaluation project.

The second culminating element of the UA MSW program is the concentration field
placement. For both micro and macro concentration MSW students, the incremental tasks and
goals of the learning contract provide the specific steps that the students will take to demonstrate
their capacity to function as a graduate-level practitioner. The expectation is that at the end of the
second semester, concentration students are performing at a level that integrates all elements of
the MSW curriculum.

Section I1: Need

This required element of the proposal requires documentation of student interest and
demand, and potential enrollment. Because The University of Akron MSW program has been in
operation since 1995, we will report on the Bureau of Labor Statistics, and will provide the
application, enrollment, and degree data for the past four academic years.

Occupational Outlook, 2012-2020

The U.S. Bureau of Labor Statistics Occupational Outlook Handbook for 2012-13 reports
that the job outlook for social workers is very positive, especially for occupations that require a
graduate degree. This is due to a projected increase in demand for health care and social services.
Employment prospects for professionals in this career field are expected to rise 25 percent by
the year 2020. Employment of healthcare social workers is expected to grow by 34 percent,
much faster than the average for all occupations. As baby boomers age, they and their families
will require help from social workers to find care, which will increase demand for healthcare
social workers. Employment of mental health and substance abuse social workers is expected
to grow by 31 percent, much faster than the average for all occupations. Growth is expected as
more people seek treatment for mental illness and addiction. In addition, drug offenders are
increasingly being sent to treatment programs rather than to jail. As a result, use of substance
abuse treatment programs is expected to grow, increasing demand for mental health and substance

abuse social workers http://www.bls.gov/ooh/Community-and-Social-Service/Social-

workers.htm#tab-6.

Beyond the data provided by the Bureau of Labor Statistics, the UA MSW program has
consistently met a need in the State of Ohio, given the number of applications, students enrolled,

and degrees earned over the past four years in Table 5
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Table 5: UA MSW Applications, Enrollment, Degree

Academic Year Applications Total Enrollment Degrees
2015-2016 113* 124

2014-2015 122 117 60
2013-2014 152 137 67
2012-2013 160 127 54
2011-2012 129 113 53

* 113 does not include the applications for the fourth cohort at UA Lakewood which begins in
January 2016.

The UA MSW program has clearly demonstrated the ability to maintain the critical mass of
students necessary to sustain an independent program. We anticipate further growth once we are
independent and able to update the curriculum with more advanced content on clinical social

work, addictions, medical social work, and advanced macro practice.

Section 3: Access and Retention of Underrepresented Groups
Plan to ensure recruitment, retention and graduation of underrepresented groups within the
discipline.

Institution and departmental profiles of total enroliment and graduate student enrollment
of underrepresented groups within the discipline

Table 6 below provides the demographic information of the most recently enrolled cohort for
the 2014-2015 academic year. The table reflects the fact that Ohio, Summit County, UA and the
MSW program have very low proportions of Native Americans and Native Hawaiians. In terms of
Asian students, the UA MSW enrollment is similar to the Ohio and Summit County population, but
slightly smaller than the total UA enrollment. The percentage of UA MSW African American
enrollment is larger than the proportion of Ohio, Summit County, and overall UA enrollment. For
Hispanic and Latino enrollment, the MSW program is larger than the overall UA enrollment but
smaller than the Ohio and Summit county population. In terms of Caucasian enrollment, the MSW
program has a smaller proportion of Caucasian students compared to Ohio and Summit County,
but larger than the overall UA enrollment. The MSW program has significantly fewer non-resident
aliens compared to the university overall. Finally, the MSW program has roughly the same
proportion of individuals reporting two of more races compared to Ohio and Summit County, and a

smaller proportion than the overall university.
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Table 6: MSW Social Work Student Demographics*

Ohio Summit University of School of Social
Ethnicity County Akron Work MSW
(2013) Ethnicity Ethnicity Ethnicity (14-15)
(2013) (Fall 14)
Native 0.2% 0.3% 0.2% 0%
American
Native 0% 0% 0.1% 0%
Hawaiian
Asian 1.8% 1.8% 2.1% 1.7%
African 12.4% 12.5% 11% 15.4%
American
Hispanic/Latino 3.3% 3.1% 1.8% 2.6%
Caucasian 80.3% 80.3% 76.6% 77.7%
Non-Resident 5.4% 0.9%
Alien
Two or More 2.0% 2.0% 2.8% 1.7%
Races
Total 100% 100% 100% 100%

*Figures rounded to total 100% in each category

The UA MSW program is making efforts to recruit a higher proportion of African American,

Latino, and Asian students. For example, in April 2015, the MSW program had an exhibition

booth at the UA Black Male Summit, and provided recruiting materials for the attendees. The

booth was staffed by African American male students and alumni who shared their experiences as

students and social workers. We also have plans for marketing efforts through Asian Services in

Action, Inc., which is currently a field placement for at least 3-4 social work students each year.

Finally, we will be working with Latino social workers in the community to increase our visibility

as an option for graduate school.

Compare underrepresented groups degree recipients from the department and
university at all levels compared to national norms. Supply data by group where

available.

The most recent data available from CSWE are from the 2013 Annual Statistics on Social

Work Education in the United States report http://www.cswe.org/File.aspx?id=74478. Table 7

presents a comparison between the earned MSW degrees in the United States compared to the

MSW degrees earned at the same time at The University of Akron. At UA, for the 2013 academic

year, there were no Hispanic/Latino, Asian, Pacific Islander, or “Unknown” MSW degrees. The

proportion of African Americans earning MSW degrees was slightly lower than the national
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proportion, but the proportion of Native American degrees was higher at UA. One problematic
issue with the national data is that 14.1% (approximately 3,197) of MSW graduates across the US
are “Unknown” race/ethnicity. Because UA did not have any graduates of “unknown”

classification, comparisons between the two groups may be problematic or misleading.

Table 7: Comparison of University of Akron and United State MSW Degrees by
Race/Ethnicity

2012-2013 Percentage of MSW | Percentage of MSW Degrees at
University of Akron MSW degrees Degrees in the US | The University of Akron by
N= 54 by Race / Ethnicity | Race/Ethnicity

2012-2013

United States MSW degrees

N= 22,677

African American 15.4% 11.1%

Asian 3.2% 0%

Caucasian 54.7% 81.7%

All Hispanic/Latino* 9.2% 0%

Native American 0.8% 3.6%

Pacific Islander 0.3% 0%

Multiple Race/Ethnicity 1.6% 1.8%

Other 0.7% 1.8

Unknown 14.1% 0%

* Three categories combined from CSWE data

Section4: Statewide Alternatives -Programs available in other institutions
Currently there are seven MSW programs in Ohio:

Case Western Reserve University

Cleveland State University / The University of Akron (Joint Program)
Ohio State University

Ohio University

University of Cincinnati

University of Miami / Wright State University (Joint Program)
University of Toledo

Youngstown State University
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Appropriateness of specific locale for the program

The UA MSW program has been offered on the main campus of The University of Akron
since 1995. There are no other MSW programs or branch campus MSW programs offered in
Summit County, or the counties in the vicinity of Summit County including Portage, Stark, Wayne,
Medina, Carroll, Tuscarawas, Columbiana, Carroll, Harrison, Jefferson, Holmes, Coshocton,
Ashland, Knox, and Guernsey. The closest state university to UA, Kent State, does not offer
degrees in social work. Based on the 20 year history of applications, enrollment, and degrees
earned, the UA MSW program continues to meet a need for graduate social work education in
Ohio.

Since 2013, an MSW cohort has been offered at the UA Lakewood campus in Lakewood,
Ohio on the western side of Cuyahoga County. There are two other MSW programs in Cuyahoga
County: Case Western Reserve University and Cleveland State University, both in the City of
Cleveland. The UA Lakewood cohort tends to recruit students from communities in western
Cuyahoga County, as well as the Lorain, Medina, Erie, and Huron Counties. Because the UA
Lakewood cohort starts in the spring semester (as opposed to the fall semester for the main campus
fulltime and part-time MSW cohorts), we do have several students from Summit County who
choose UA Lakewood because of the alternative start date. This alternative start date tends to be
attractive to individuals who have recently relocated to the area and to those who have recently

graduated with an undergraduate degree and wish to start their MSW degree immediately.

Opportunities for Inter-Institutional Collaboration

The University of Akron and Cleveland State University joint MSW program is an excellent
example of how two universities can successfully collaborate in a joint program effort. The joint
MSW program has grown from 24 students in 1995 to over 350 in 2015. The shared resources
and faculty were essential in the beginning to offer a convenient and affordable option for a MSW
degree. However, the continued growth of the joint MSW program has exceeded all initial
expectations, and a joint program is no longer feasible given the enroliment, number of faculty
members, offerings, and complexity of a program this size. Even when offered independently, the
UA MSW program will produce more graduates than four other MSW programs in Ohio that are
already independent. As universities consider offering a joint MSW program, the Directors at
both The University of Akron and Cleveland State continue to be contacted for suggestions and

feedback on initial designs and program development.
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The UA MSW program is not ruling out inter-institutional collaborative opportunities in the
future. However, we believe the most important priority is to develop an independent program
that furthers the mission of the UA College of Health Professions, focusing on the health-related
opportunities for social work education and practice, with an interprofessional emphasis.
Institutional Priority and Costs
Support and commitment of the proposing institution’s central administration
Adequacy of available resources committed for the initiation of the program.

Since 1995, the University of Akron has always supported the School of Social Work and the
MSW program. Office space, classroom allocations, support staff, part-time and full-time faculty
salaries, equipment, and operating expenses have been provided and enhanced to meet the needs of
a growing and thriving program. New faculty members and resources have been added to meet the
increases in enrollment and program delivery. The current budget for FY 2016 is presented in
Table 8 below

Table 8: UA Social Work FY 16 Budget

Funding Category Total Allocation
Full-time Faculty $665,953
Part-time Faculty $288,319
Summer Faculty $71,114
Administration $69,813
Full-time Staff $58,825
Fringe Benefits $290,783
Operating Expenses $98,896
Course & Tech Expenses $27,000
Total $1,570,703

The FY16 budget includes the hiring of a Senior Instructor in July 2015 as well as the
approval to search for an additional faculty/staff position during the fall 2015 semester. The
university support for the School of Social Work includes additional operating expenses for the UA
Lakewood cohort for marketing, recruitment, and mileage. Without question, The University of
Akron administration has consistently demonstrated their commitment to the MSW program with

their resource allocation and support for the past 20 years.
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External Support
Community, foundation, governmental, and other resources

Social work has a grant to cover 50 percent of Dr. Melissa McCollister’s salary
coordinating the University Partnership Program with the Ohio Department of Job and Family
Services. She also has a HRSA grant for 8% of her salary to train health professionals in
emotional intelligence. We also have a grant that covers 25% of Dr. Jill Dickie’s salary to teach
and coordinate the MEDTAPP grant for cognitive behavioral therapy training and integration.
The MEDTAPP grant covers 5% of Dr. McCarragher’s salary, as well as 25% of Naomi White’s

salary.
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